
Code of Conduct for Election Candidates - Association of 
Pakistani Physicians of Northern Europe (APPNE) 

This Code of Conduct establishes the standards for candidates 
running for office in the Association of Pakistani Physicians 
of Northern Europe (APPNE) to ensure an ethical, fair, and 
respectful election process. All candidates must adhere to 
these guidelines throughout their campaigns, including using 
social media and other communication platforms. 

1. General Principles 
• All candidates are expected to conduct themselves with 

integrity, professionalism, and respect at all times. 

• Campaigns should promote a candidate’s strengths, ideas, 
and vision for APPNE rather than criticising or 
undermining other candidates or the organisation. 

• Candidates must uphold the reputation and values of APPNE 
and avoid any actions or statements that could bring the 
association into disrepute. 

2. Canvassing and Campaign Communication 
• Canvassing should be conducted respectfully and non-

intrusively. Candidates may share their vision and plans 
using approved communication methods, such as emails, 
social media, and organised events. 

• Campaign communications should be factual, respectful, 
and free from defamatory, discriminatory, or inflammatory 
language. Attacks against other candidates, their 
supporters, or any members of APPNE are strictly 
prohibited. 

• Candidates should avoid unsolicited repetitive 
communications (e.g., emails, messages) that may be 
perceived as intrusive or harassing. 

• APPNE will share all candidates' information and personal 
statements at least once via official email, social media 
platforms, and the website before the conclusion of the 
balloting period. 

3. Use of APPNE Resources and Member Information 
• Candidates are prohibited from using APPNE resources 

(e.g., mailing lists, member directories) for campaigning 
unless authorised explicitly by the APPNE Election 
Committee. 

• APPNE members' confidentiality and privacy must be 
maintained at all times. Candidates should not use or 
share member information for campaigning purposes without 
explicit consent. 



• Candidates must not use APPNE’s official communication 
channels for personal electioneering, such as 
newsletters, websites, or social media accounts. 

4. Social Media Conduct 
• Candidates must maintain a professional and respectful 

tone when using social media platforms (e.g., Facebook, 
Twitter, LinkedIn) for their campaigns. 

• Social media posts and discussions should be positive, 
focusing on the candidate’s goals and plans for APPNE. 
Personal attacks, harassment, or negative campaigning 
against other candidates or members are prohibited. 

• Candidates should avoid sharing unverified or false 
information and ensure that all online statements are 
accurate and evidence-based. 

• Any campaign-related social media accounts must clearly 
identify their connection to the candidate’s election 
campaign. Official APPNE branding should not be used 
without authorisation. 

5. Engagement with Members 
• C a n d i d a t e s s h o u l d e n g a g e w i t h A P P N E m e m b e r s 

constructively, inclusively, and respectfully. Open 
forums, webinars, or other campaign events should focus 
on sharing ideas and listening to member concerns. 

• All campaign events must be conducted fairly, without 
excluding or discriminating against any members or groups 
within the APPNE community. 

• C a n d i d a t e s s h o u l d r e f r a i n f r o m e n g a g i n g i n 
confrontational or hostile behaviour, either in person or 
online, that may create division or tension within APPNE. 

6. Alliances and Collaboration 
• Any alliances or collaborations between candidates must 

be transparent and not be used to discredit or undermine 
other candidates. 

• Candidates must avoid covert or manipulative tactics to 
influence votes unfairly or disrupt other campaigns. 

7. Complaints and Disputes 
• Any complaints regarding candidate conduct must be 

submitted in writing to the APPNE Election Committee. The 
committee will review and address complaints impartially, 
taking appropriate action if necessary. 

• Candidates should respectfully address disputes and seek 
resolution through APPNE’s established processes rather 
than public or online forums. 



8. Conflicts of Interest 
• Candidates must declare any conflicts of interest that 

may affect their candidacy, including financial, 
professional, or personal connections that could 
influence the election process. 

• Failure to declare conflicts of interest may result in 
disqualification or other disciplinary measures by the 
Election Committee. 

9. Acceptance of Election Results 
• Candidates agree to accept the election results 

determined by the APPNE Election Committee. If there are 
concerns about the process, candidates should raise these 
through the official channels rather than making public 
or unsubstantiated claims. 

• Candidates must refrain from making negative public 
statements or engaging in behaviour that challenges the 
legitimacy of the election process without valid 
evidence. 

10. Compliance and Consequences 
• Individuals commit to complying with this Code of Conduct 

by standing as a candidate. Violations may result in 
d i s c i p l i n a r y a c t i o n , i n c l u d i n g w a r n i n g s , 
disqualification, or other appropriate measures by the 
APPNE Election Committee. 

• The APPNE Election Committee reserves the right to 
investigate violations and enforce the necessary actions 
to maintain a fair and respectful election environment. 

Acknowledgement 
• By participating in the APPNE election process, 

candidates acknowledge that they have read, understood, 
and agree to abide by this Code of Conduct. Adherence to 
these standards ensures a fair and professional election, 
reflecting the values and integrity of APPNE. 

Note:  This Code of Conduct is subject to review and may be 
updated periodically by the APPNE Election Committee to remain 
practical and relevant to the organisation's and its members' 
needs.


